SN AINS CAPE

Emerging Careers




CareerScape Business Brunches

Unveiling the future of work by bridging
careers for the digital and green transitions
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MT objectives:

1. To further promote a mindset of reskilling and upskilling
2. To foster dialogue among education, industry, and policymakers.

3. To raise awareness on emerging careers, future skills and the future
of work




il SkillScape Malta

Towards Tomorrow'’s Skills

7t September 2023 Mediterranean Conference Centre

6 Key Recommendations:

Empowerment & Wellbeing

Transversal & Basic Skills

Continuous Professional Development

Digital Literacy, Green Initiatives & Active Citizenship

Enhancing Lifelong Career Guidance

CEE -

Access to Training, Learning & Development
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Emerging Careers

8t and 9t May - MBR

CareerScape National Emerging Careers
Emerging Careers Campaign

14 Indgstry Secjcc-)rs 42 Emerging Careers
14 National Entities 42 Human Stories

2 Business Brunches 1 Parity of Esteem




OVNNAANS CAPE

Emerging Careers

May 8 Sectors May 9 Sectors
1. Health
2. Social Care 1. Agriculture & Fisheries
3. IT & Digital Services 2. Transport & Logistics
4. Financial Services 3. Hospitality
5. Environment 4. Built Environment
6. Arts & Culture 5. Manufacturing
7. Research, Education & 6. Retail

Training 7. Public Administration
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OV.NNAINS CAPE

Emerging Careers

Business Brunch Agenda

08:30 - Welcome Coffee and Registration
09:00 — Welcome Speeche
09:05 — Addresses
09:10 — Keynote Speech ‘The Future of Work’

09:30 — 10.00 — Panel Discussion ‘Emerging careers and the Twin
Transition’

10:00 — 10.45 — Round-table discussions
10.45-11.15 — Table Chairpersons reporting to plenary.
11.15 — Closing remarks
11:30 — Buffet Brunch




SENA
EWROPEA
TAL-HILIET




	Slide 1
	Slide 2: CareerScape Business Brunches
	Slide 3: MT objectives:
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8: Business Brunch Agenda
	Slide 9

